Program Description:

County-wide vocational train-
ing program for high school
youth.

Participants referred through
high school guidance coun-
selors.

Reaching students in lower
income families.

Savings opportunity with a 2-
to-1 matched incentive pro-
gram.

Goals for the Youth:

Learn marketable job skills.
Train while you earn.

Receive a stipend at mini-
mum hourly wage for 520
hours.

Learn importance of saving:
Save $100 and receive $200
match.

Become a role model for
other youth.

Goals for Business:

Invest in the youth in your
community.

Learn to be a mentor.

Acquire new skills in staff
management.

Become a role model for
other businesses and recog-
nized for your participation in
the community.
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The

Apprenticeship

Pre-

Program reaches
out to youth and
local employers
throughout River-
side County. En-
rolled 11™ and 12"
grade high school
students  from
lower-income fami-
lies, who are re-
ferred through their
school counselors, are matched with small businesses op-
erations in their area. The plan reimburses an employer for a
maximum of 520 hours at the prevailing minimum hourly
wage.

While the workplace mentoring program helps teens gain
practical basic work skills, a main component of the program
is the opportunity to learn the benefits of saving. Student
participants are strongly encouraged to open a savings ac-
count with their first pay check. The goal is to develop the
habit of saving. Participants are rewarded for their efforts by
a matched savings incentive of up to $100 from Community
Action Partnership of Riverside County and $100 from their
participating employer.

Emily is one of our successful graduates from the Pre-
Apprenticeship Program. The oldest of 8 children in her fam-
ily, Emily worked with youth at the Boy’s & Girl's Club of De-
sert Hot Springs. When asked about her experience, she
said, “I learned a lot about patience while tutoring students
with math and science projects.” Emily had the opportunity
to learn a wide range of work skills and develop leadership
gualities. Equally important, she was able to budget part of
her earning and open a savings account. By the end of the
program, Emily had saved $100. With the match funds from
CAP Riverside and her employer, her savings totals $300.
Emily wants to continue to add to the account and use the
money for college. Her goal is to enter the RN Program at
Cal State University after she graduates next year. Con-
gratulations, Emily!



