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30 YEARS OF ACTION, FACES OF THE FUTURE 
CAP Riverside Celebrates Its 30th Anniversary 

FACES OF THE FUTURE: 
SUMMER WORK EXPERIENCE PROGRAM (SWEP) 

By Felicia Flournoy 
Director of Workforce Development   

I appreciate CAP Riverside’s offer to 
write this guest column on one of our 
Youth programs. The American Recov-
ery and Reinvestment Act (ARRA), 
signed by President Obama on Febru-
ary 17, 2009, allocates funding for ac-
tivities authorized under the Workforce 
Investment Act  of 1998 (WIA). River-
side County Economic Development 
Agency (EDA), the administrator of the WIA funds for 
Riverside County, received $9,448,056 in youth funds 
under ARRA for WIA youth activities, one of which is 
summer work experience. For purposes of the ARRA 
funds, the summer period is defined as May through 
September and will serve both in-school and out-of-
school youth, ages 14 through 24. The SWEP, under 
ARRA funds, provides for much flexibility in the design 
of the program as long as it includes a work experi-
ence component. The purpose of this core component 
is to increase the work readiness skills of youth 
through the introduction and reinforcement of the rig-
ors, demands, rewards, and sanctions associated with 
holding a job. In addition, emphasis is placed on devel-
oping high quality work experiences that expose youth 
to opportunities in multiple career pathways.       
 

The Riverside County 2009 SWEP served 2,570 youth 
(1,357 In-School, 1,213 Out-Of-School), an estimated 
845 Public/Non-Profit and 565 Private businesses part-
nered with SWEP to provide worksite placements, and 
170 of the youth served were offered permanent posi-
tions at the locations they worked during the summer 
program. 2010 SWEP is projected to serve up to 1,254 
youth.  

Program Design 
The Summer Work Experience Program (SWEP) for 
both 2009 and 2010 is designed to provide the Youth 
of Riverside County with quality Work Readiness 
Training and a paid summer work experience. 
Eligibility requirements include: 
· 14-24 years of age 
· Live in Riverside County 
· Low-income 
· Have one or more barriers (Deficient in basic skills, 

school dropout, homeless, runaway, foster youth, 
pregnant or parenting, offender, or require addi-
tional assistance to complete an educational pro-
gram and secure employment.) 

 
Work Readiness training may be delivered in a variety 
of ways including classroom training and through work 
experience. All participants will receive a certificate of 
completion and learn job search, job retention and in-
terpersonal skills.  
 
Service providers are encouraged to promote work-
sites that expose youth to high growth, high demand 
occupations, and green jobs to encourage long-term 
growth and earnings potential. Work experience is be-

ing provided by 
Private, Public, 
Government and 
Non-Profit busi-
nesses. In addi-
tion, some service 
providers are 
combining voca-
tional training in 
conjunction with 
their work experi-
ence.  

Celebrating 30 Years Serving Riverside County: 1980  - 2010 

Felicia Flournoy 

Courtney Lewis enjoys the opportunity to 
earn a little spending cash working as a sales 

clerk for Anchor Blue through SWEP.  
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CAP’S YOUTH INVESTMENT FOR THE 
FUTURE OF RIVERSIDE COUNTY 

 
Dear Friends, 
 
The month of May is nationally designated as Community 
Action Month and CAP Riverside combined the com-
memoration of the month with a focus on youth; the result 
is the theme: 30 YEARS OF ACTION-FACES OF THE 
FUTURE. The theme acknowledges the number of years 
the local agency has been serving Riverside County and 
the legacy left to future leaders. 
 
At the 2010 Recognition Ceremony for volunteer media-
tors, where youth mediators from 10 school districts were 
recognized along with their counselors, I realized I was 
not fully aware of the comprehensiveness of CAP’s pro-
gram for youths from elementary to college levels. I was 
most impressed with the Peer Mediation program, which 
trains middle and high school students to be Peer Media-
tors. I was told that a survey was conducted and bullying 
was, by far, the biggest problem on campuses. Peer Me-
diation is another new initiative made available through 
stimulus funding. Of the five youth initiatives conducted 
by CAP, my article will treat three related to finance and 
financial literacy which are most attractive to me. Project 
L.E.A.D. and the Pre-Apprenticeship Program both in-
volve income generation and H.E.A.R.T.S provides finan-
cial literacy for students and their parents. 
 
The historic Pre-Apprenticeship Program was started by 
the Community Action Commission in the early 80’s for 
businesses that were too small to participate in the na-
tional workforce programs (CETA, JTPA and WIA). It is a 
workplace training and mentoring strategy where 11th and 
12th grade students are placed in very small businesses 

and receive 560 hours of paid training 
in accordance with a plan provided by 
the owner. The newest component is 
a matched saving plan whereby if the 
student saves $100, it is matched by 
$200, one each by the business 
owner and one by CAP. Staff reports 
that with such an incentive, students 
get the significance of saving immedi-
ately. 
 
Project L.E.A.D. (Linking Education, 
Advocacy and Development) is an after school program 
for middle school youth in the Riverside, Alvord and 
Nuevo school districts; Project L.E.A.D. trains volunteers 
from ages 18 to 88 as mentor-tutors, who perform 480 
service hours for which they receive a stipend and an 
educational award to the college of their choice. Volun-
teers who are seniors may give their educational awards 
to children or grandchildren. Both of these initiatives are 
considered high impact programs, meaning they can lead 
to the path of prosperity. 
 
H.E.A.R.T.S (Helping Elementary Achievers Reach the 
Stars) is a program for schools serving mostly low-
income and Spanish-speaking children in selected 
schools in the Riverside Unified School District; they are 
taught financial literacy along with their parents. 
 
Whereas these three have captured my attention, all the 
programs serve as investments in our community’s future 
for which our youth will be future managers. Although 
Community Action Month has passed, the youthful spirit 
of this year’s celebration will carry on for generations to 
come. 

 

COMMUNITY ACTION MONTH INCLUDED A WEATHERIZATION DE MONSTRATION 

CAP Riverside staff and the CAP Mobile 

Councilman and Commissioner Rusty Bailey, 
homeowner Kelly Tatman, Lois Carson, Godwin 

Aimua and Martin Wong representing 
Assemblyman Brian Nestande 

Two homes on Green 
Valley Street in Riverside 

were featured in a Weatheri-
zation Demonstration on May 
19 to promote and publicize 
CAP Riverside’s “number 

one in California” success in 
weatherizing homes under 

the ARRA stimulus program. 
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COMMUNITY ACTION MONTH: 
CHALLENGES THROUGH THE YEARS 

 
It has been said that the flip side of challenges is opportu-
nities; well, Community Action has had many challenges. 
It is those challenges that I remember for Community Ac-
tion Month as a legacy to those youth who will one day 
take over its future management. This Action Gram issue 
shares what CAP is doing currently for youth, the issue 
also speaks to these future leaders from the vantage point 
of historical challenges. 
 
Community Action is not only a program and a strategy; it 
is also a movement, and you cannot kill a movement! In 
1973, Community Action, like the phoenix, rose from the 
pyre of extinction set in motion by the Nixon Administra-
tion. Warriors like Charles Braithwaite of Missouri, Robert 
Coard of Boston and California’s own Edward Burke of 
San Mateo met the challenge and won the day. We cele-
brate  nearly 46 years of Community Action because of 
these defenders. 
 
Equally challenging was the Omnibus Reconciliation Act of 
1981, which abolished the federal anti-poverty agency, cut 
the anti-poverty funds by one half and sent the balance to 
the states in the form of a block grant: the Community Ser-
vices Block Grant.  Once again the innovative leader-
warriors met the challenge. In California we had great in-
fluence in drafting the enabling legislation for the block 
grant in this state. That legislation preserved the best fea-
tures of the old Economic Opportunity Act, which launched 
the War on Poverty in 1964.  
 
Moreover, with half its funding lost, the network tapped 
into its ingenuity and creativity to not only survive but to 
thrive since 1981. Most enjoy a significant place and re-
spect in their respective communities. Contributing factors 
to their success include the tripartite boards which bring 
disparate people together to find new solutions to old in-
tractable problems. Another factor is extensive community 
involvement in response to the mandate of “maximum fea-
sible participation”, which includes giving voice to the poor, 
enabling them to speak to power.  The late 20th century 
defenders met the challenge and took Community Action 
into the 21st century in an extremely strong position. 
 
A factor here in Riverside County is the utilization of an 
army of partners and volunteers which mitigates against 
duplication and reaches farther into this vast county. Being 
a public agency, we work to cooperate with the non-profit 
world, sharing our resources, and with other local govern-
ment agencies. 

 
Nationally, we, the Community Action 
network, have built a strong foundation 
and adopted a national identity and 
brand. Four organizations form the 
foundation for the Community Action 
movement: the National Community 
Action Partnership (NCAP) is the na-
tional trade association which affords 
members the opportunity to convene 
and share best practices and innova-
tive strategies; the National Community 
Action Foundation (NCAF) is the legislative arm that ad-
dresses the reauthorization of the federal legislation for 
the CSBG, LIHEAP and Head Start; Community Action 
Program Legal Services (CAPLAW) provides legal aid to 
members around federal funding, legislation and regula-
tions; the National Association for State Community Ser-
vice Programs (NASCSP) is composed of state adminis-
trators of federal funds that come into the respective 
states; they compile, aggregate and submit the data from 
local agencies to the U.S. Department of Health and Hu-
man Services. This four legged stool forms the necessary 
foundation for the 1,000 plus Community Action agencies 
 
The greatest challenge to date is the American Recovery 
and Reinvestment Act (ARRA). It is, at the same time, the 
greatest opportunity. The role to which we have been 
called has brought us out of the shadows and we are be-
ing buffeted by all comers who want to compete. However, 
we have earned the responsibility and the money that 
goes with it. Unlike the banks which are described as “too 
big to fail, community action is considered “too small to 
succeed”; but succeed we shall!  And when victory is ap-
parent to all, they will love us. For to know us is to love us. 
 
Ours is a history of tenacity and determination to subdue 
challenges; and it is those characteristics that form the 
legacy we bequeath to youth, the leaders of the movement 
in the future. And thus, we celebrate.� 
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DEBBIE WALSER JOINS 
COMMUNITY ACTION COMMISSION 

Debbie Walser of Moreno Valley has 
been selected to fill a vacancy on the 
Community Action Commission repre-
senting the low-income sector for Dis-
trict 5. Debbie is the Manager of Citi-
bank in Beaumont and is a member and 
past president of the Beaumont Cherry 
Valley Rotary Club. She credits Rotary 
for her passion in wanting to help peo-
ple in need. Welcome, Debbie! 



 

The Pre-Apprenticeship Program, a workplace 
mentoring experience that matches high school 
students with small businesses in their communi-
ties, helps youths learn marketable job skills while 
earning a stipend. Participants, who complete 520 
hours of work-training and save a minimum of 
$100 from their earnings, will receive the Matched 

Savings Benefit of $200. This year, 
through ARRA funding, 30 youth are cur-
rently participating throughout the County 
of Riverside.  
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Riverside County Mentor Collaborative (R.C.M.C.) is a partnership of mentor 
programs that assist, support, and encourage safe, positive mentorship con-
nections with youth throughout the County of Riverside. Currently, R.C.M.C. 
has 35 members. Monthly meetings are hosted by member organizations at 
various locations, featuring guest speakers and round-table discussions on 
current issues. Each year, R.C.M.C recognizes the mentors of each organi-
zation with a press release of their names and an annual banquet and 
award ceremony. This year the celebration was held at Cal Baptist Univer-
sity in Riverside. Three hundred eighty-three mentors received acknowl-
edgement of their valued commitment to youth in 2009. 

SPOTLIGHT ON YOUTH PROGRAMS 

Project L.E.A.D. mentors honored at YMCA of Riversi de City and County  

�����	���
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PEER MEDIATION 

RIVERSIDE COUNTY MENTOR COLLABORATIVE  

Project L.E.A.D. trains tutors to serve students enrolled in after-school 
programs a various middle schools in the County of Riverside. They 
provide mentoring in academics, recreation, arts, crafts and music. This 
year CAP Riverside and the YMCA of Riverside trained 60 volunteers to 
serve at school sites in the Riverside Unified and NuView school dis-
tricts. Forty-eight participants are expected to complete the program 
requirements and earn a $1200 educational award at the end of the 
program year. Project L.E.A.D. was expanded this year thanks to ARRA 
funding.  

PROJECT L.E.A.D.  

RCMC Annual Banquet at CBU 

· Middle School and High School youth learn to mediate conflicts 
· Bullying and name-calling are the most serious campus problems 
· Reduces conflict and prevents violence before it occurs 
· Decreases suspension rates so students stay in school 
· ARRA funding means no cost to schools and districts 
· 34 schools and over 650 students trained in mediation county-wide (all 

five supervisorial districts, 7,208 square miles) 
· Cost per student: $86.50 

Peer mediation training at Badger Springs Middle Sc hool in Moreno Valley  

PRE-APPRENTICESHIP HAPPY ANNIVERSARY, CAP RIVERSIDE! 
Supervisor John Benoit 

reads the County 
Proclamation declaring 

May as “Community 
Action Month” in 

Riverside County and 
honoring CAP 

Riverside’s 30th 
Anniversary as 

Supervisors Bob Buster 
and Marion Ashley and 
Lois Carson look on. 
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PROJECT B.L.I.S.S.: A SUCCESS STORY 
 

Project B.L.I.S.S. 
(Building Links To 
Impact Self-
Sufficiency), the 
bridge out of pov-
erty program for 
families based on 
the national Move 
the Mountain/
Circles™ model, has had a tremendous impact on 
the lives of families throughout Riverside County. 
Project B.L.I.S.S. graduate Asuncion Ojeda shares 
her experience here. 
 

My name is Asuncion Ojeda. I have been a Project 
B.L.I.S.S. participant for almost a year. The changes that 
I have made in my life are amazing. Before attending the 
“Getting Ahead” classes, I would never set goals for my-
self and was unsuccessful in my business. I now have a 
small business that I know will grow with the strategies I 
have learned, which include; not spending more than 
what is brought in, not acquiring more debt, pay off cur-
rent debt, prepare food at home as opposed to going out 
to eat, and dedicate more time with my family. I have 
learned a lot more, but these are the strategies that I 
have put into practice. I am a child care provider and sell 
Princess House (Crystal) out of my home. One of my 
goals, which were to pay off my debt, was met by learn-
ing how to manage my money. My husband and four chil-
dren attend the weekly meetings with me. We have 
learned how to work together and have become much 
closer. Our next goal is to purchase our own home. Not 
only have I seen changes in my life, but also that of my 
family’s. My daughter is currently attending college and 
my son has improved his grades in school. I have started 
saving for my daughter’s High School graduation that will 
take place next year.  
 

I would like to thank everyone who makes this program 
possible. People like me, without an education, need 
these classes to learn how to live a stable and self-
sufficient life in order to support our children and encour-
age them to further their education. Thank you, from the 
bottom of my heart and God Bless you!  

�����	���
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 CAP RIVERSIDE VOLUNTEER OF THE YEAR 
Deacon Paul Von Ins of 

St. Edward Catholic 
Church in Corona was 

honored by the Riverside 
County Board of Supervi-
sors on April 20 as CAP 
Riverside’s Volunteer of 
the Year. Deacon Paul is 

active in Project B.L.I.S.S. 
at his church. Congratu-

lations, Deacon Paul! 

The Ojeda Family 

TAX PREPARATION “FACES OF THE FUTURE”  

Students from California Baptist University and UC Riverside 
were among the 112 volunteers that prepared 2,029 i ncome tax 
returns for low-income residents of Riverside Count y. The 
efforts of the Volunteer Income Tax Assistance  (VI TA) volun-
teers resulted in total federal tax refunds of $2,9 36,898. 

2010 EARNED INCOME TAX CREDIT 
(EITC) HIGHLIGHTS  

Assemblyman Manuel 
Perez visits the tax 
preparation site at 

CET in Coachella on 
EITC Awareness Day. 

Commission Chair 
Jenice Haskin, State 

Controller John 
Chiang, Riverside 

Mayor Ron Loveridge 
and Cal Baptist 

University President 
Ron Ellis at EITC 
Awareness Day at 

CBU on January 29. 

Barbara Kuhns, IRS 
Senior Stakeholder 

Relationship Tax 
Consultant, and Julie 
Garcia, IRS National 

Director of Stake-
holder Partnerships, 
Education & Commu-
nication, tour the CAP 
Mobile tax prep site. 
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GREEN TEAMWorks: A SUCCESS 
 

In Riverside County over 40% of foster youth leave the wel-
fare system without a high school diploma and an additional 
50-60% do not have any job skills or job opportunities.  Sta-
tistics show that these emancipated foster youth often exit 
the System with no direction, no experience, and no idea of 
where to go in life; they feel left on their own.  
 
With the increasing demand for green jobs and the skill-
development/employment challenges faced by foster youth 
living in Riverside County, CAP Riverside developed a pro-
gram, Green TEAMWorks (GTW). GTW trained and placed 
seven foster youth, who have termed-out of the foster care 
system into weatherization and home rehabilitation jobs. The 
GTW project is the first of its kind in Riverside County to link 
the foster care population and marketable green job skills.  
The GTW project created a green job-ready workforce in Riv-
erside County. 
 
For this pilot program, started in May 2009, CAP Riverside 
interviewed and selected seven foster youth and partnered 
them with weatherization sub-contractors throughout River-

side County. The youth participated in activities where they 
developed life style skills such as work experience, responsi-
bility, self-sufficiency, and financial literacy such as budgeting 
and saving. Green TEAMWorks participants completed the 
program after 1,560 hours of training and on-the-job experi-
ence. Starting at minimum wage, participants gained a pay 
increase after every 520 hours. Participants saved a mini-
mum of $100.00. They received a 1-to-1 match from CAP 
Riverside and from their weatherization sub-contractor for 
each saved dollar up to $100. 
 
The new face of green technicians includes women. One of 
the first two GTW graduates is an 20-year-old young mother 
of one. A third graduate is a young 22-year-old father of one. 
All three are expected to be 
hired permanently by their 
w e a t h e r i z a t i o n  s u b -
contractors. CAP Riverside will 
hold a graduation for these 
participants with the Board of 
Supervisors. CAP Riverside is 
currently planning for a second 
round of Green TEAMWorks. 

�����	���
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RALLYING TROOPS FOR A 
COMMUNITY ACTION REVOLUTION 

By David Bradley 
Executive Director, NCAF 

 
During the last week of July, National 
Community Action Foundation will be 
hosting the first in a series of emerg-
ing leader brainstorming sessions in 
St. Petersburg, Fla.  
 
As I have been preparing for the 
event, I realized that this is really the 
first time that I have given this much 

thought about leadership for generations to come. I have 
thought extensively about current, and even past, leader-
ship. Leadership for the future requires a whole different 
mindset.  
 
I hope that those who are coming to the event will be pre-
pared to talk about core values and principles that should 
apply to everyone in Community Action, realistic change 
and where they envision the program in the next five to 15 
years. I also want participants to be prepared to talk about 
the program’s strengths and weaknesses in a very honest 
way.  
 
As one who is involved deeply in writing and speaking 
about the history of Community Action, I recognize that 
there have been numerous elected officials who have had 
concerns about the program over the years. I hope that all 
who attend the emerging leaders meeting will come in 
very open to an honest assessment of why Community 
Action has been controversial. Until we can accept legiti-
mate criticisms and identify our weaknesses, I don’t think 
we can truly change for the better. 
 
By 2012, I hope that we have absolutely started a revolu-
tion within Community Action that propels the program in 
the direction it needs and with the support it deserves. 
This upcoming event in Florida is a first step in rallying the 
troops. 

$���%�$���%�$���%�$���%�����
 

CAP RIVERSIDE PARTICIPATING IN 
SOLAR FOR ALL CALIFORNIA 

 
The California Department of Community Services and 
Development (CSD) recently challenged its existing en-
ergy providers to design a program to install rooftop solar 
systems (photovoltaic or “PV” systems) on low-income 
homes. CAP Riverside is one of 14 agencies state-wide 
that is participating. Using a competitive bid process, CSD 
asked interested providers to meet these objectives: 

�&3#�4�&3#�4�&3#�4�&3#�4����
 

RACE EXHIBIT NOW OPEN AT 
RIVERSIDE METROPOLITAN 

MUSEUM THROUGH JANUARY 
 

RACE: Are We 
So Different?, 
is a traveling 
exhibition devel-
oped by the 

American Anthropological Association in collaboration with 
the Science Museum of Minnesota. It tells the stories of 
race from biological, cultural, and historical points of view.  
 
The exhibit is open through January, 2011 at Riverside 
Metropolitan Museum, 3580 Mission Inn Avenue. RACE 
serves as a compliment to the Community Action initiative, 
Racial Equity and Economic Security (REES). CAP River-
side will be conducting a Big View Meeting on Structural 
Racism at the museum on August 19. 
 
Dr. Yolanda Moses, who serves on the REES Policy Advi-
sory Committee, was instrumental in bringing the RACE 
exhibit to Riverside. Dr. Moses is a member of the Ameri-
can Anthropological Association. 
 
Using historical artifacts, photographs, multimedia presen-
tations, and interactive activities, the exhibit allows visitors 
to think about race in a different light. The exhibit ad-
dresses how the concept of race was created, how it dif-
fers from human variation, and how race and racism play 
a role in our everyday lives.  
 
The RACE exhibit is part of a larger public education pro-
ject from American Anthropological Association funded by 
the Ford Foundation and the National Science Foundation. 

· Install optimally-sized PV systems on single- or multi-
family homes.  

· Develop creative partnerships to provide systems with 
no loans, no liens and no out-of-pocket costs for the 
low-income owners or residents.  

· Put Energy Efficiency first to further reduce the energy 
consumption of each home before installing PV.  

· Develop “Green” jobs by training low-income workers 
to become solar installers. 

 
Based on their proposals, four CSD providers were se-
lected. The resulting program is called "Solar for All Cali-
fornia"  and will result in 1,000 new PV systems installed 
on low-income homes throughout California. CAP River-
side has identified 15 units in the west county region and 
20 units in the east county region. These units are LIHEAP 
eligible and may have received or will receive weatheriza-
tion prior to installation of the PV system. The funding for 
this project is from LIHEAP Innovative set-aside.  
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August 
03: IDA: Planning & Goal Setting, Riverside (6p.-8p.) 
03: IDA: Planning & Goal Setting (Spanish), Coachella (11a.-1p.) & (6p.-8p.) 
03: IDA: Wise Use of Credit, San Bernardino (6p.-7:30p.) 
03: Academy: Sustaining Your Programs, Beaumont (9a.-4:30p.) 
04: IDA: Program Orientation, Riverside (6p.-8p.) 
05: Academy: Writing Grants for Public Monies, Coachella (9a.-4:30p.) 
10: IDA: Program Orientation, Palm Desert (5p.-6p.) 
10: IDA: Planning & Goal Setting, Palm Desert (6p.-7p.) 
10: IDA: Planning & Goal Setting (English), Coachella (11a.-1p.) & (6p.-8p.) 
10: Academy: Sustaining Your Programs, Coachella (9a.-4:30p.) 
12: Academy: Writing Grants for Public Monies, Riverside (9a.-4:30p.) 
17: Academy: Becoming a Non-Profit in Your Community, Beaumont (9a.-1p.) 
17: IDA: Holiday Survival Planning, Riverside (6p.-8p.) 
17: IDA: Holiday Survival Planning (Spanish), Coachella (11a.-1p.) & (6p.-8p.) 
17: IDA: Road Map to Financial Freedom, San Bernardino (6p.-7:30p.) 
19: Big View Meeting on Structural Racism, Riverside Metropolitan Museum, (2p.-4p.) 
19: Academy: Writing Grants for Public Monies, Beaumont (9a.-4:30p.)  
24: Academy: Becoming a Non-Profit in Your Community, Riverside (9a.-1p.) 
24: IDA: Holiday Survival Planning (English), Coachella (11a.-1p.) & (6p.-8p.) 
26: Academy: Volunteer Programs, Riverside (9a.-4:30p.) 
31: Academy: Becoming a Non-Profit in Your Community, Coachella (9a.-1p.) 
September 
01 - 03: Community Action National Convention, Boston 
01: IDA: Program Orientation, Riverside (6p.-8p.) 
02: Academy: Volunteer Programs, Coachella (9a.-4:30p.) 
06: Closed, Labor Day 
07: Academy: Maintaining Your Tax-Exempt Status, Riverside (9a.-1p.) 
07: IDA: Investment Products & Options, Riverside (6p.-8p.) 
07: IDA: Investment Products & Options, Riverside (6p.-8p.) 
07: IDA: Investment Products & Options (Spanish), Coachella (11a.-1p.) & (6p.-8p.) 
09: Academy: Volunteer Programs, Beaumont (9a.-4:30p.) 
14: IDA: Program Orientation, Coachella (6p.-7p.) 
14: IDA: Investment Products & Options (English), Coachella (11a.-1p.) & (6p.-8p.) 
14: Academy: Maintaining Your Tax-Exempt Status, Beaumont (9a.-1p.) 
16: Academy: Separation of Church and State, Coachella (11a.-1p.) & (6p.-8p.) 
16: IDA: Investment Products & Options, Riverside (6p.) 
17: IDA: Debt Management, IEWBC (6p.) 
16: Commission Meeting, Banning (6p.) 
21: Academy: Maintaining Your Tax-Exempt Status, Coachella (9a.-1p.) 
21: IDA: Financial Tools & Resources, Riverside (6p.-8p.) 
21: IDA: Financial Tools & Resources (Spanish), Coachella (6p.-8p.) 
23: Academy: Separation of Church and State, Riverside (9a.-1p.) 
28: IDA: Financial Tools & Resources (English), Coachella (11a.-1p.) & (6p.-8p.) 
30: Academy: Separation of Church and State, Beaumont (9a.-1p.) 
 
Please note that all Workshops are subject to change. To verify, please contact CAP 
Riverside at (951) 955-4900. 


